
TRI-VALLEY LOCAL SCHOOL DISTRICT 
October 2018 Five Year Forecast Assumptions 
 

Revenue Assumptions 
 
 
Real Estate Taxes 

 
Collectible real estate taxes in the district have increased over previous years due to the increased valuations 
of property within the district.  Additional focus will be given to the valuations and collectible taxes in light 
of the recently passed budget bill that provides a significant change to the calculations for CAUV valuations.  
The district will continually monitor these changes and their impact on the district’s revenues.  Muskingum 
County will be conducting a revaluation of all real property for the 2018 tax year, with the updated taxes being 
collected in 2019.        
 
Unrestricted Grants-in-Aid 

 
FY16 revenues were slightly lower than other recent years due to changes reflected in the State Foundation 
payment information for the year.  For FY19, funding was kept in line with FY18 levels, while FY20-FY23 
funding has been decreased approximately 5% over the term of the forecast in anticipation of reduced funding 
from the state due to the District’s increased local property valuations and funding levels, as well as a smaller 
student population.  
 
Restricted Grants-in-Aid 
 
The restricted funds include dollars allocated for Career Tech programs.  These amounts could fluctuate 
according to changes in student population and funding levels in future years. 
 
Property Tax Allocation  

 
The property tax allocation includes the payments received from the State for the Homestead and Rollback 
reimbursements.  The amount of these reimbursements remains consistent with the allocation amounts 
reported by the Muskingum County Auditor’s office. 
 
All Other Revenues 
 
Other revenues consist of items such as Interest Income, Casino Revenues and Enterprise Zone Agreement 
payments.  Other revenues from Interest Income have increased in recent years due to stronger cash balances 
and interest rates that have been on the rise.  Interest income is held relatively flat during the forecast period 
due to the uncertainty of interest rates and the potential for fluctuations in cash balances.  Casino revenues 
are also held flat throughout the forecast, continuing the trend experienced with actual receipts.   
   
 
 
 
 
 
 
 
 
 



 

Expenditure Assumptions 
 
Salaries 
 
Fiscal years ’16 – ‘18 contain salaries as per the negotiated labor contracts, which included 2% cost of living 
increases and step increases for most non-teaching positions, while the teaching staff continues the transition 
to a new salary schedule. FY19-FY23 contain an average cost of living increase of 2.5% based upon updates in 
the negotiated agreement with the District’s classified staff and recently approved salary adjustments for other 
staff.  Retirement severance payments in this forecast reflect a similar amount year to year, as the previously 
approved retirement system changes have now become the standard.   
 
Benefits   
 
Benefits reflect the 14% additional retirement charge paid by the district on each employee’s behalf. STRS and 
SERS increases are 14% of the increased salary from year to year.  Increases in health insurance premium costs 
of 5% were enacted in FY16-FY18 to keep up with the rising costs of health care.  FY19-FY23 rates are 
forecasted to increase on average 2.5%.  Premium increase amounts will be considered in future years 
depending upon the balance of the Insurance Fund and the level of claims being presented.   
 
Purchased Services 
 
Purchased service expenditures have received additional scrutiny in recent years and efforts are being made 
to control future expenditures.  An average inflationary increase of roughly 1.5% has been included for FY19-
23 for most line items.  
 
 
Supplies/Capital Outlay 
 
The district plans to replace text books only as needed, focusing more resources on classroom supplies and 
materials that are more technologically driven.  FY19-23 show spending in anticipation of asset maintenance.  
Spending for FY19-23 includes the replacement of school buses and student transportation vans as needed, as 
well as the technology infrastructure of the buildings.  Transportation supply expenditures were increased 
5% over the future periods of the forecast.  It should be noted that the district utilizes the .5 mill Maintenance 
Fund to help cover the expenses associated with the upkeep of the buildings, thus reducing the amount of 
General Fund dollars needed in this category.   
 
 
Other Objects 
 
The largest item in this category is the cost of services provided by our local ESC.  Approximately $2.3M of 
this line is for these services.  This line has also seen increases due to higher billings from service providers.  
A 1.5% average inflationary increase for years FY19-23 has been included in the forecast. 
 

 
 
 
 
 
 
 



SUMMARY 
 
The district continues to adhere to spending levels that will promote a balanced budget.  The district’s goal is 
to operate in a fashion that prevents us from having to run an additional operating levy in the near future.  To 
achieve that objective, it is imperative that we closely monitor spending each and every year.  The Board and 
administration, through diligent planning, brought the district back into a positive ratio of revenues to 
expenditures in FY11, and that focus continues today.  Based upon the ending General fund balance 
projections during FY09, FY10 and FY11, the district conducted a series of work sessions to determine cost 
reduction measures to be implemented in future years.  The results of these measures can be seen in the cash 
balance of the district today.   
 
As new legislation continues to evolve at the state level, the district will monitor the financial impact of the 
potential changes and work to guard the health of the district’s finances in a proactive manner. 
 
Additional financial measures will be considered in the future to insure the district can operate with a positive 
cash flow.   
 
 


